With the further development of higher education, the number and proportion of women intellectuals in universities is increasing and they have been important human resources to universities. However, for a long time, women's status in universities has always been low in China. This study attempts to explore and explain this phenomenon through surveys and interviews with female teachers in universities in FuJian Province. The objectives are to explore the current situation of career development of women in universities, find out the possible reasons and hopefully to give some advice.
Introduction
There has been an increasing amount of discussions on women's career in the last decades. Only a few studies, however, focus on career development of women in universities. In the meantime, the number of women intellectuals in universities in China has been increasing rapidly. Women have become important human resources in colleges and universities, playing an irreplaceable role in the research field, making great contributions to the society.
It has been a common phenomenon that there are more female teachers than male teachers in universities in China. However, for a long time, management layer has been occupied by males. Female teachers have been playing subordinate roles when it comes to management and academia.
According to a recent survey among Chinese colleges and universities, male principals account for more than 90% while there is an obvious lack of females in higher layers. Statistics show that only 25% of female teachers are with senior titles and 55.1% are with primary titles. In academia, the achievements of women in Chinese colleges and universities are obviously low. Only a few female teachers are in charge of important research projects; among the selected chief scientists in "973 Plan", women account for 4.6%; among "the Yangtze River scholars", women account for 3.9%; and there is no female expert in the research group of "863 Plan".
Based on this background, this article tries to provide interpretation and analysis of the career development of women in Chinese colleges and universities. From the above data, it is obvious that their career is with sufferings and obstacles. This essay studied the career of female teachers in colleges and universities in FuJian Province of China through surveys and interviews, attempting to explore deep into the current situation. The aims are to find out the problems and possible reasons and provide suggestions for a more promising career development of female teachers in college and universities in China.
Methodology

Research Methods
This article is one of the research achievements of FuJian Provincial Qualified Resource Sharing Course of Year 2015-Entrepreneurial Organizational Behavior (project number: CPFJ16088).
This research adopts a qualitative method for data collection. One hundred questionnaires were sent to universities in FuJian Province, including cities like FuZhou, XiaMen, LongYan, SanMing. The aim of the questionnaire is to study female teachers' job satisfaction, work-family roles conflicts, female academic achievements, motivation, career development obstacles.
In-depth, semi-structured phone interviews were conducted with six female teachers. Interviews were conducted by author and research assistants.
Interview questions are open-ended questions to capture informants' personal information and views about their work and life, career development path and obstacles. Interviews were recorded upon informants' approval.
This approach enables us to analyze the main problems and collect detailed information specific to career obstacles of female teachers. The surveys and interviews were conducted from August 1, 2016 to October 10, 2016. Informants are all female teachers at various grades. The detailed information of the sample is shown in the tables below. 
Findings and Analysis
Women's characteristics
Studies have shown that women's career path is significantly different from men's. Normally, women experience career peaks before they give birth and after their children grow up. However, there is an obvious low point in women's career path if they choose to give birth and raise children. These characteristics of females affect their career development to a great extent, especially in the time of fertility and lactation.
In the survey, removing the unmarried informants (14%), 53% of the female teachers experienced interruptions in their career path during lactation; 37% of them list it as the primary obstacle to women's career development.
These characteristics of women not only make it hard for them to put all their time and energy into work, but also make them give up the idea of pursuing occupational development gradually. In addition, women, generally, are more emotional and sensitive. In the surveys and interviews, many informants agree with it. As Li said, "Women and men are born to be different, that is inevitable. The characteristics of women definitely make women's career development different from men's. This might be the hardest problem women are facing."
Glass Ceiling
The "glass ceiling" refers to a kind of invisible, but the actual existence of the intangible barriers that hinder some qualified people (especially women) to reach the top. "Glass ceiling" phenomenon exists in all occupations, and it also has a great impact on the career development of female teachers in colleges and universities.
In the survey, 92% of respondents agree that male leaders outnumber female leaders greatly; over 70% agree that they have fewer training and promoting chances than male colleagues. Gender discrimination and social prejudices also exist in colleges and universities. In the telephone interviews, informants reported that they experienced glass ceiling when they tried to reach a higher position. Di revealed that, "The system and policy in universities are not flexible. Women's characteristics and special needs are not taken into consideration. The system is not 'women-friendly'".
Role Conflicts
Professional women generally face work-life conflicts. Female teachers in colleges and universities play the roles of teachers, researchers, and even managers, wives and mothers. Nowadays, the status of women has increased, but women still do most of the housework and child-raising. For women, they are expected to be a good wife and mother at home, and a good teacher and researcher at work. Role conflicts have always made them fall into dilemmas. In this situation, women tend to lower their expectation at work due to conventional ideology of women's home-making role.
Statistics show that role conflicts are a common problem female teachers face. Among the respondents, 60% claim that they do not have time for family because work has occupied too much of their time and energy; 60% of them are ready to give up their job for their husband or family, only 4% choose job over family. This result is also found in the interviews. Xu claimed that she had been through a family crisis. Too much work and family conflicts had caused her anxiety disorders. She gave up the executive work for her health and her family. She remarked, "Work is important, but family are more important. I prefer to spend more time with my family."
Job Satisfaction
Job satisfaction relates to work achievement, pressure, time, return, work, personal development, organization atmosphere, working conditions and so on. Data of the survey shows that female college teachers in FuJian province have a high level of job satisfaction. Among the informants, 80% think that their work is not monotonous or immutable; 90% agree that college job brings them sense of achievement; 70% are satisfied with their wages; 77% feel that the working relationship and organizational atmosphere is good; 72% think that the management and promotion system of universities are equal. However, there are over 70% informants claim that work pressure is high.
When asked about the motivation of achievements, 80% of them show low willingness to pursuit higher accomplishments at work. Low motivation of achievements is also found in the interviews.
Cognitive Status of Career Development
Occupation career refers to a person's whole working life; it contains all associated occupational behaviors and activities, including work, occupation, external position and attitude, desire for work. It is the basis of personal career development planning. A clear understanding of occupational direction and goal guides to more working accomplishments.
Surveys show that female teachers in FuJian universities lack clear understandings of their career directions and goals. Only 28% of informants have planned their career development; 49% of them never think about setting a personal occupational plan. When asked about "whether your career development meets personal expectation", 15% agreed while 43% strongly disagreed.
In the telephone interviews, four teachers told us that they do not have clear career plan. Guo remarked that, "Many teachers do not know the importance of career planning; we got the job and work as required."
Conclusion
This study contributes to an understanding of careers of female teachers in universities and colleges in China. The survey shows that the main obstacles of their career development are as follows: a) promotion and evaluation system in universities are not women-friendly, b) too much research pressure and work-family conflicts, c) impacts of fertility and lactation, d) high job satisfaction but low motivation, e) gender discrimination and social prejudices existing in universities, f) high educational level but lack of understanding of planning career path.
Many respondents also raised many suggestions, such as "Female teachers in colleges and universities should learn more knowledge to improve themselves to be irreplaceable ", "Colleges and universities should be more women-friendly, provide more training opportunities for both genders", "Colleges and universities should guarantee the basic rights during pregnancy and lactation of female teachers, help to balance their family and work", "Government should improve social welfare, and improve the environmental and policy support for women."
Implications for HRM
This study has a number of practical implications for HRM, especially for female human resource management in colleges and universities.
Colleges and universities need to develop HRM policies and pay attention to women intellectuals. Current policies and management system in colleges and universities need to be improved. To help to remove obstacles in women's career development, they should take gender differences into decision-making. Considering female teachers' characteristics, it is suggested to adjust their system to be more friendly and flexible, and pay attention to employees' special needs in special time, such as female employees in pregnancy and lactation; employee assistance program (EAP) can help employees with role conflicts, thus create a harmonious atmosphere of the universities.
Gender discrimination and social prejudices have long existed. It will be hard for women to be as successful as men in their career in this social background. Women have proved to be a vital human resource to the society; they should be treated equally and given fair chances. This is especially the case when China is emerging rapidly and requires various intellectuals. The Government needs to improve public gender awareness and develop HRM policies.
